[image: image1.png]




THE FIRE BRIGADES UNION

SCOTLAND
…PRESS RELEASE…PRESS RELEASE…PRESS RELEASE…PRESS RELEASE…

For Immediate Release
10th February 2008
SCOTTISH FIREFIGHTERS’ ILL HEALTH 
PENSIONS ENTITLEMENT RESTORED 
BY SCOTTISH GOVERNMENT
The Fire Brigades Union  welcomes the announcement made today by Fergus Ewing MSP, Minister for Community Safety, that guidance for Firefighters’ Ill Health Pensions will be amended in Scotland in order to safeguard Scottish Firefighters’ Ill Health Pensions entitlement. 

Last year, the Department of Communities & Local Government (DCLG) in England, changed the guidance governing the UK Firefighters’ Pension Scheme, making it virtually impossible for any Firefighter to qualify for an Ill Health Pension.

After discussions with the Minister, his officials and indeed MPs, MSPs and Councillors throughout Scotland, as well as Scottish Fire Service employers & managers, it was clear that there was a desire in Scotland to rectify the situation.

The changes being made by the Scottish Minister represent a much fairer and just arrangement.
Ken Ross, FBU Scottish Regional Secretary said: “Today’s announcement will be a massive relief to Firefighters throughout Scotland. The UK Government guidance has meant that firefighters who are ill, including those injured in the line of duty would be robbed of their ill health pension entitlements”.
“There are currently 4 firefighters seriously ill in hospital in Scotland, including one involved in the recent accident in Alloa where John Noble lost his life. Should any of these firefighters be unable to return to work as a result of their injuries, under the DCLG guidance they would have been facing the possibility of being sacked. In light of the fact that they sustained their injuries in the line of duty, to face the possibility of the sack would have been despicable and unacceptable. The DCLG guidance is clearly morally corrupt”.

“The changes that the Minister will now make in Scotland represent fairness and common sense. We are delighted”.

Roddy Robertson, Executive Council Member for Scotland said “Once again the Scottish Government has listened to the voice of Professional Firefighters in Scotland. This decision comes on the back of their decisive decision not to centrally reduce the number of Emergency Fire Control Rooms in Scotland which ended years of uncertainty for Control Operators throughout Scotland”.  

“Again we see common sense prevail. These logical and fair decisions show what can be achieved when those in positions of power truly listen to Trade Union members who deliver vital public services. I hope now that this decision will be the catalyst for similar guidance for Firefighters throughout the rest of the UK and that it will bring to an end post code entitlements for our members in their time of need”. 

“In recent years we have witnessed an inferior pension scheme being forced upon new entrants. This announcement at least addresses the unfairness of the guidance for both schemes for those unfortunate enough not to return home from work as fit as they were when they left. It will be welcomed by all in the service”. 

**Ends**
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NOTE FOR EDITORS
1.
The Firefighters’ Pension Scheme is a UK Scheme. It is regulated in Scotland and administered by each Fire & Rescue Authority.

2.
Scottish Ministers have the power to amend pensions Regulations & Guidance in Scotland.

3.
The changes to the UK Regulations were made to accommodate provisions within the Disability Discrimination Act, which allows for employers to redeploy employees, in order to accommodate any illness or injury.

4.
The guidance for these changes was first issued in 2004. However, in 2006 the DCLG changed the guidance which states that if firefighters could carry out any element of their ‘Role Map’*, they did not qualify for an ill health pension. 
*The Firefighters’ Role Map is a job description containing hundreds of individual elements that make up the overall duties & responsibilities of a firefighter. 
5.
CLG guidance therefore means that if firefighters were crippled but could lift up a pen, they did not qualify for an ill health pension as they could still carry out an ‘element’ of their role map. Even though such a job does not exist, under the guidance this theoretical test was being used to deny firefighters their ill health pension rights.
6.
The DCLG guidance is the subject of a Judicial Review, which is due to begin on 6th March 2008.
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